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\- Government of India
Ministry of Finance
{DepartmentofExpenditure}
oo

i No, 169!2,’20Q0~EC ]

New Delhi, dated 24th November, 2000
OFFICE MEMORANDUM

=ubjec! : Recommendations of Fifth Centraf Pay Commission — Upward revision of pay scales
as aresult of feeder and promotion posts beirg placed in an identical revised pay scale
: 000

The fifth Central Pay Commission had, as a measure of rationalisation, merged some bf the pre-revised pay
scales and had recommended single replacement pay scale(s) in such cases. These recommendations had been
accepted by the Governmient and have been duly notified. This has necessitated the placement of feeder and promotion
POsis in certain ministries and departments in an identical revised pay scale nolwilhstanding the fact that such posts
were in separate and distinct pay scales earlier.

3. This Department has been receiving a number of proposals from various ministries and
departments requesting appropriate upward revision aof the pay scales of the promotion posts concerned
S0 as to restore the earlier relativities. it is clarified in this context that the mere fact that the feeder and
bromotion posts in certain ministries and departments have been placed in an identical revised pay scale cannot by itself
Le adequate justification for placing the promotion posts in the hierarchy in a higher pay scale. Upward revision of the
ay scaie of posts on this consideration alone is not being accepted as a general policy unless there are other
extenuating cicumstances that might justify the acdoplion of such a course of action. What is envisaged in such a
sitwaticn is that the affected cadres themselves shouid be appropriately restructured and the relevant recruitment ruies
amended so as to reduce the number of levels in the hierarclyy. This is also the spirit underlying the 5% CpC
receminendations relating to the merger of different pay scales,

3. Therefore, ministries/departments should, in the [irst insiance, examine ini depih the [feasibility of appropriatety
resruciuring the cadres in question. qﬁjyg{'ﬁ?_g'h’s'éssﬂhé@itﬁgﬁw"}gﬁ@%@%@jﬁb -0 Junttional -operational.and
adainistrative.considerations, only .extension of \he benedt.offixa i00-0fpay. under. ER: 22BN F FosUidP e éonsidered
on-thesmerits-efieach case“and providedrthat--alr{he;.-conditions:preeedentsfor.nthe.agrantzgﬁ;I;Qi&..bgggﬁg,q:qg.ﬁgl%saﬁsffed _
anicl-promotioh 6 thE psts'in question‘a‘ctua!ly'-iFwoives*'thé*%issum‘f:tiﬁﬁ"ﬁfTﬁ@h‘ér"responsibilities_é,A{lsGases:fwfextension
af Ue pay fixatien benefit in-such cases-should b referrad.to the-Bepartment.of Expenditure.for Pprior.2pproval.

. Ministries and departments of the Government of India are accordingly requested to review all such cases on a
jericrity basis in consultation with their Financial Acrisers and make available specific propcsals for the consideration of
Uis Department, in case this has not aiready been done. The praposals should contain detailed justification indicating
the reasons for the inability of the ministries and departments to re-structure the cadres, the nature of functions and
responsibilities and establish conciusively that te assurnption of higher responsibilities is aclually invoived.

5. Hindi version will follow,
. . s .“’"
—
[MANQ LITSHI]

Deputy Secretary to the GO}D toffndia

4l Ministries/Departments of the Government of India
Cooy forwarded for information and necessary action to :

1. All Financial Advisers

2. Endorsements as per Standard Maiting List







