
No. A-170t6 / 7 /2012-Ad. I I

Government of lndia

Ministry of Finance

Department of Expenditure
**{.*

North Block, New Delhi

Dated, the 1r March, 2018

CIRCULAR

Subject: Amendment in the Recruitment rules for the post of Senior
lnvestigators in the department of expenditure,

The undersigned is directed to circulate herewith draft amendment in
the Recruitment Rules for the post of Senior lnvestigator.

2. All concerned are requested to provide com ments/objections , if any,
within 30 days for further necessary action.

--!JEh"q
(K.J. Bhatt)

Section Officer (Ad.ll)
Tel:23095611

Encl: As above

To,

All the concerned officia ls.



Amendment in the RR for the post of Senior lnvestigator

s.N
o.

Existing RRs of 2001 Amendment Proposed

L Name of the post Senior Investigator

2 Number of Post 8*(2001)
*Subject to variation dependent on workload

2{'(2018)
*subject to variation dependent on

workload

3 Classification General Central Service Group "B" Non-Gazetted, Non Ministerial

4 Scale of Pay 5500-175-9000 Level 7

5 Whether selection by merit
or selection-cum-seniority
or non selection post

Selection cum Seniority Selection

6 Age Iimit for direct recruits Not exceeding 30 years.

Note-1 Relaxable for Government servant upto five years in accordance with the

instructions or orders issued by the central Government.
Note-2 The crucial date for determining the age limit shall be the closing date for
receipt of applications from candidates except for the closing date prescribed for
those in Assam, Meghalaya arunachal Pradesh, Mizoram, Manipur, Nagaland,

Tripura, Sikkim and Ladakh divison of jammu and Kashmir State, lahaul and spiti

District and pangi sub division of Chamba District of Himachal Pradesh, Andaman

and Nicobar islands or Lakshadweep

Not Applicable

7 Whether benefit of added
years of service admissible
under Section 30 of the
Central Civil services
(Pension) Rules, 1972

No As per DoPT's OM dated 31't Dec,

2010, this point should not be

incorporated.

8 Educational and other
qualifications required for
direct recruits

ESSENTIAL

(i) Master's degree in Statistics or Mathematics or Economics or Commerce (with

Statistics) of a recognised University or equivalents or Degree with mathematics ol'

Statistics or Economics or Commerce (with Statistics) as one of the subjects from a

recognised university or equivalent and diploma obtained after two years Post-

Graduate training in statistics from a recognised University or institution or

Not App!icable

,
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equivalent
(ii) Two years' experience in collection, compilation analysis and interpretation of
statisticaldata.
Note 1: Qualifications are relaxable at the discretion of the Staff Selection

Commission in case of candidates otherwise well qualified.

Note 2: the qualification (s) regarding experience is/are relaxable at the discretion

of the Staff Selection Commission in the case of candidates belonging to Scheduled

Castes or Scheduled Tribes, if at any stage of selection the Staff Selection

Commission is of the opinion that sufficient number of candidates from these

communities possessing the requisite experience are not likely to be available to fill
up the posts reserved for them.

9 Whether age and
educationa! qualification
prescribed for direct recruits
will apply In the case of

Age: No

Education Qualification: Yes

Age: No

Education Qualification: No

10 Period of probation if any
Two years

Not Applicable

LL Method of recruitment
whether by direct
recruitment or by
promotion or.by deputation
or absorption and
percentage ef the posts to
be filled by various methods

40% Promotion failing which by deputation. 60% Direct recruitment. t0O%bV promotion

L2 ln case of rr:cruitment by
promotion or Ceputation or
absorption, 1;rades from
which promotion or
deputation or .rbsorption to
be made

Promotion: Junior lnvestigator with six years' regular service in the grade.

Note: where Juniors who have completed their qualifying or eligibility service are

being considered for promotion, their seniors would also be cotrsidered provided

they are not short of the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever is less and have

successfully completed their probation period for promotion to the next higher
grade along with their juniors who have completed such qualifying or eligibility
service.

Promotion: Junior I nvestigator with
five years' regular service in the
grade.
Note: where Juniors who have

completed their qualifying or
eligibility service are being
considered for promotion, their
seniors would also be considered

o



DEPUTATION: officers of the Central or State Governments or Union Territories
(a)(i) Holding analogous posts on regular basis or
(ii) with three years' regular service in posts in the scale of pay of Rs. 8000 or
equivalent: or
(iii) with six years' regular service in posts in the scale of pay of Rs. 4500-7000 or
equivalent: and
(b) possessing the educational qualifications and experience prescribed for direct
recruits under column 8:

The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotions
(Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not exceed three years. The

maximum age limit for appointment by deputation shall be not exceeding 56 years

as on the closing date of receipt of applications. )
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13 lf a Departmental
promotion Committee
exists what is its
composition

Group "B" Departmental Promotion Committee (For promotion):
1. Director/'Deputy Secretary (Administration) -Chairman
2. Director/Deputy Secretary (Plan Finance)-Member
3. Director!oint Director ( Fina nce Comm ission Division)-Mem ber
4. Director/Deputy Secretary (belonging to Scheduled Caste or Scheduled Tribe
any other Department)- Member

Grou p' B' Depa rtmental Promotion Committee (for confirmation)
1. Di rector/Deputy Secreta ry (Administration)-Chairma n

2. Director/Deputy Secretary (Plan Finance)-Member
3. Directorloint Director ( Finance Comm ission Division)-Mem ber

of

L4 Circumstances in which
Union Public Service

Commission to be consulted
in making recruitment

Consultation on with Union Public Service commission necessary while appointing
an officer on deputation.

pror,ided they are not short of the
requisite qualifying or eligibility
serrrice by more than half of such
qualifying or eligibility service or
two years, whichever is less and
harie 5s6."ssfully completed their
probation period for promotion to
the next higher grade along with
their juniors who have completed
sur:h qualifying or eligibility service.

Dt,PUTATION : Not Applica ble

Not Applicable
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